Kuna Joint School District No3

|STEP | BA+D | BA+12 B+24 | BA+36 BA+43 BA+50 MA+D MA+12 | MA+24 | MA+36
’__ - 40,0001 40,000 40,000 | 40,000 40,000 | 40,000 | 40,000 | 40,000 40,000 | 40,000
o i 40,000 | 40,000 | 40,000| 40,000 40,000/ 40,000 | 40000 40,000| 40,000 | 40,000
2| 40500 40500| 40,500 40,500| 40,500| 40,500 | 40,500 40,500 | 40,500 | 40,500
- 3| 41,000 41,000 | 41,000| 41,000 41,000 41,000 | 41,000} 41,000 | 41,000 | 41,000
4| 42,788| 42,788 44,468 | 44,468 | 44,468 | 44,468 | 45728 | 45728 | 45,728 | 45728
5| 42,788 | 42,788 42,468 | 44,468 | 44,468 | 44,468 | 45728 | 45728 | 45728 | 45728
6| 44628 | 44628 46308| 46308 | 46,308 | 46,308 | 47,568 | 47,568 | 47,568 | 47,568
; 7. 44,628 44,628 46,308 | 46,308 | 46,308 46,308 | 47,568 | 47,568 | 47,568 | 47,568
| 8| 44628 44628| 46,308 46,308 | 46,308 46,308 47,568 | 47,568 | 47,568 | 47,843
1 9| 44,628 | 44,628 46,308 | 46,308 | 46,308 46,583 47,568 | 47,568 | 47,843 49,705
’ 10| 44,628 | 44,628 | 46308 | 46,308 | 46583 | 48445 47568 | 47,843 49,705 50,061
f 11| 44628 44,628 | 46,308 46,583 48,445 | 50,061 | 47,843 49,705 50,061 | 51,938
12| 44,628| 44,827 | 46583 | 48445| 50,061 | 51,938 49,705| 50,061 51,938 53,885
13|  44,827| 46,507 48,445 | 50,061 | 51,938 53,885 50,061 | 51,938 | 53,885 55,906
14| 44,903 48,252 | 50,061 | 51,938 | 53,885 | 55906 | 51,938| 53,885| 55906 58,003
15| 44903 | 48252 50,625 | 53,885 | 55,906 58,003 53,885 | 55906 | 58003 | 60,179
| 16| 44,903 48,252 50,625 | 53,885 58,003 60,179 53,885 58,003 60,179 | 62,435
| 44,503 | 48,252 50,625 | _ 53,885 58,003 60,479 | 53,885 58,003 | 60,179 64,777
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Kuna Joint School District No3
Salary Schedule for Staff Hired After July, 2017

STEP BA-O BA-24 FMA-O MA-36
- 40,000 40,000 40,000 40,000
1 40,000 40,000 40,000 40,000
2 40,500 40,500 40,500 40,500
3 41,000 41,000 41,000 41,000
4 42,788 44,468 45,728 45,728
5 42,788 44,468 45,728 45,728
L 44 628 46,308 47,568 47,568
7 44,625 46,308 47,568 47,568
8 44,628 46,308 47,568 47,843
) 44,628 46,308 47,568 49,705
10 44,628 46,308 47,568 50,061
11 44,628 46,308 47,843 51,938
12 44,628 46,583 48,705 53,885
13 44,827 48,445 50,061 55,906
14 44,903 50,061 51,938 58,003
15 44,903 20,625 53,885 60,179
16 44,903 50,625 53,885 62,435
44,903 50,625 53,885 64,777

B. Supplemental Salarv Schedule

L
il.

iii.

v,

All supplemental contracts are issued in conformity with the applicable provisions of Idaho Code.

The number of activities and the number of coaches/advisors that will be authorized for each activity are outlined
in the supplemental salary schedule. If activity enrollment is below the minimum required to safely participate,
then the corresponding position on the supplemental salary schedule will not be filled and no contract will be
issued.

Building administration may add additional assistant coaches with building discretionary funds at a salary
identified in the supplemental salary schedule for the requested position, Building administrators, with the
approval of the Superintendent, may add assistants by dividing the total dollar amount available for that activity
ensuring equal pay for equal duties.

Extracurricular activities are organized into three tiers identified by the level of contact involved in the activity
and/or the level of time commitment involved. All sports will have a minimum of two coaches. If the sport is
co-ed, one coach will be male and one will be female,
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